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CNL-664A Topic 2 Choosing a Mentor to Support Your Counseling Practice Template

	Mentorship Prompts
	Address each of the following prompts in 100-150 words.

	Mentorship and Supervision: Compare the similarities and differences between mentorship and supervision.
	While mentorship and supervision have distinct similarities, there are also some very unique differences. Mentorship and supervision are both professional relationships designed to support growth, development, and success. Both involve guidance, communication, feedback, and opportunities to develop new knowledge and skills. One of the main differences is that mentorship is typically a voluntary, supportive relationship focused on long-term personal and professional development while supervision is a more formal and structured relationship in which a supervisor oversees an individual’s work, performance, and professional responsibilities. Another distinct difference is that supervision addresses areas that require improvement while mentors offer unconditional positive regard and do not oversee daily responsibilities. Both relationships can promote confidence, and professional development, but supervision generally involves greater authority and organizational responsibility.

	Mentorship Characteristics and Skills: Discuss the characteristics and skills important for selecting a professional mentor (e.g., experience/professional background, mentorship style, availability).
	When selecting a professional mentor, it is important to consider several characteristics and skills that can support a successful mentoring relationship. Experience and professional background are important because a mentor should have knowledge, training, and practical experience relevant to the mentee’s career goals. A good mentor should also demonstrate strong communication and interpersonal skills, including active listening, honesty, empathy, and the ability to provide constructive feedback. Availability and reliability are also essential because effective mentoring requires consistent communication and guidance. Finally, a mentor should be supportive, professional, trustworthy, and committed to the mentee’s growth, while respecting appropriate professional boundaries.

	Professional Mentor Support Goals: Describe the goals (SMART) the CIT aims to achieve with professional mentor’s support.
	A good mentor will make sure that a mentee’s goals are specific, measurable, achievable, relevant and time-based. What this looks like for a mentor is reiterating that their mentee is creating realistic goals that are attainable within their own timeline and the timeline that is required from their professional supervisors. Goals that I hope to discuss with my professional mentor is obtaining the necessary direct hours within internship and the first three years of practicing within the field of counseling, focusing on professional growth before monetary compensation, and assistance with developing a counseling style that is competent in the areas I hope to use when working with clients. Ultimately, it is my hope that my mentor will assist me with creating a counseling style that I am competent in, creating professional goals that are realistic, and offering support when those goals seem far away while managing personal expectations as necessary experience is gained within the first few years of practicing as a LPC. 
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